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APPLICATION FOA RENEWAL OF LICENSE FOA
COMMERCIAL AND NONCOMMERCIAL AM, FM OR TV BROADCAST STATION

Feeseral Communicahons Comm,ssion
washington. D.C. 20~~.

Ftlr COl'l'n\lsSlOn Fee Use On~

FEE NO:
For Aoplicant Fee Use On~

FEE TYPE:

IS a fee submitted with this

apPliCation? (}vesDNo

FEE AMT:
If NO, indiCate reason therefor (check one box):

o Nonfeeable application

Glyes 0 No

[ilyes 0 No

Noncorrmercial educational licensee

Goverrmental entity

o
o

Fee Exempt (See 47 CF.R. Section 1.1112)

4. Have the following reports been filed with the CorrmissiOn:

(a) The BrOadcast StatiOn Annual Emplo.,ment
Reports (FCC Fonn 395-8) as required
by 47 CF.R. SectiOn 73.3612?

If No, attach as Exhibit No. --= an explanatiOn.
State

NY

10 SEa:

File No.

o AM (j] FM 0 TV

the Allericas

AppliCant

WHCN

iling Address
1180 Avenue-of
Chy

Hew York

For CcmniSsiOn USe Only:

2. Th is appliC;rt ion is for:

3. Attach as Exhit:;it No. --==. an identifiCatiOn of 'M"f FM
booster or TV bOOster station for whiCt, renewal of
rlCense is alSo requested.

(b) The appliCant's OwnerShip Report (FCC
--:(~a)~C-al-I-L-et-t-er-s-:---"-(-:b)-Pr-inC-ip-a-I-C-orrmun---i-ty-:-----I Form 323 or 323-E) as required by 47

Cjty St~Iit CF.R. Section 73.3615?

·New York NY If No, give the following informatiOn:

Date last ownership report was filed

Call letters of station for whiCh it was filed
---'=~--

FCC 303-S
Mly 1~"



See Exhibit 2

t

F

. "S. IS the aoplieant in complianee with the proviSions of Section 310 01 the COI'T'mutllcatiOns Act 01 1934, as
.. ;menaed, relatng to interests 01 aliens ana fore9' goverrments?

If No, attach as Exl'l()it No. --==- an explanation.

6. Sinee tile filing of fI'8 applicant's lat renewll applICatIOn 10r tllis station or other majOr ao~lication. haS an
adverse finding been mad. or final lIetion been taken by ..,., court or aclmll"liStratllle bOCly WIUI respect to the
apc)licant or Parties to tbe applieation in a Civil or crmnal proceeding. brOught unaer the provisions of ar'Pf law
relating to the follOwing: III'¥ f.1ony; brOldcast related antitrust or unfair compeflllOn; crminal fraud or fraud
before another gov.rrmental unit: or discrminatiOn?

It Ves. attacll as Ex/'libit No. --L I full descrIPtion of the persons ancI matters invollled. inclucJing an
i()8ntifieatiOn of ttle court or administrative bOCly ana tile proc.eding (by dates and file n.,mbers) 3nd the
diSpositiOn of Tile litigation.

7. Would a CorrmiSslon grant of this application come within 47 C.F.R. Section 1.1307, Such thlt it m~ have a
significant envrormental i"npllet?

If Ves. attacll as Ex/'l()it No. _ an Envirormtntll Assessment rGquirtd by 47 C.Fit StctiOn 1.131'.

If No. txpllin brief~ wtry rot.

9. Has the apollclnt PlICed in ifs st.IOn's public inSpectiOn file at tile IPPropriate tmes tilt dOC\lNntation reQuirt"
by 47 C.F.R. SectIOns 73.3528 or 73.3527?

If No, Ittllen as Ex/'libit No. -==- I complet. statement of expllnMion.

[iJ Ves D Nt

CiI Ves 0 No

Thl Al'flLICAHT h.,.~, .. i.... Ill' clli. t. til. Ill. of ,., p.,ticul., f"41U1I1C, or of the ,I.ct,o_glluic Ip.Ct, .. 'I .g,illit lh.
"guIU." , ..., of til. lIIlit.d Stat.. helu.. of til, p,... i,ue ., ,f til, .... wIt.tll., ~, Iin... " oth".i.. , 'lid ',qllll" 'II
'ut",rinti," i. ,cea,dlllea with tlli, ,,,lieati (So, SoetiOll 304 of tile c._iuti,", Act of '934. II '.lId'd.)

fh' APPliCANT ,ch..I'd... tllit ,II the lIt. ..d, ill thi, ."Iiuti.. ."d .tt.ch,d ••hilli" .,. co",id."d lIlIIlI, •• 1
",,...,,tlt i,,,, ."d th.t III til, ,.11 ill j t. I,. I .t,ri.1 ,.,t h.r.. ' '114 erl illCtrPlrltld h.,.ill II .. t out i" full ill tltl .,,1 iClt io".

CERTFICATION: I owtlf~ tMt the atIIt.ment. 1ft thl. Ipplll:atlon ... 1rue. complete, anti correct to the belt of m~ knowled;e aM
belief, Mel we mad. In lood faith.

u.s. eaJf. TITLE 18. SECT!CJ'J 1001.
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EXHIBIT 1

On March 3, 1988, applications for transfer of control of the

licensee, GAP Broadcasting Company, Inc. (GAF Broadcasting) from

the then-shareholders of GAP Corporation to Newco Holdings, Inc.

(now GAP Corporation), a privately held company, were filed on FCC

Forms 315 and 316 (File Nos. BTCH-880322GF and BTCH-880322GG). On

November 14, 1988, the applications were granted by Commission

Staff. A petition for reconsideration of the grant was filed and

remains pending. The transfer of control was consummated on March

29, 1989. Since the filing of the transfer of control

applications, James T. Sherwin, the former Vice Chairman, Chief

Administrative Officer and a Director of GAP Corporation and Vice

President and a Director of GAP Broadcasting, and GAP Corporation,

have been indicted and convicted on criminal charges arising out

of an alleged incident of stock manipulation. United States v.

GAl COrporation et al., Case No. 88 Cr. 415, U.S. District Court

for the Southern District of New York. The convictions are on

appeal. The Commission has been fully advised of the facts in

connection with the convictions in amendments to the transfer of

control applications, in pleadings and other materials filed by

the licensee in connection with the pending petition for

reconsideration, and in response to Commission inquiry.
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.~.. EXHIBIT 2

The station's transmission facilities do not fall within any

of the categories set forth in Section 1.1307(a) of the

Commission's Rules.

For the reasons set forth below, operation of the station's

transmitting facilities does not cause exposure of workers or the

general public to levels of RF radiation in excess of the ANSI

l~its specified in Section 1.1307(b) of the Commission's Rules.

The fOllowing statement with respect to RF radiation reflects the

cooperation and agreement of broadcast licensees whose

transmitting facilities are located at the Empire State Building

("the Stations·).

Studies perfo~ by the consulting engineering fir.m of

Sill~an & Sill~ show that, in areas accessible to the general

public at the Eapire State Building ("ESB") site, there are no

levels of RP radiation exceeding the ANSI limits.

A computer model study of the ESB tower, using the equations

set forth in CST Bulletin No. 65, has been perfor.med by the

consulting engineering fir.m of Hammett & Edison. That study

indicates that power reductions may be necessary when work is

being done at various levels on the tower (not accessible to the

general public) to ensure that workers will not be exposed to RF

radiation in excess of the ANSI standard. The Stations which

contribute one percent or more of the ANSI standard have agreed

(1) to coordinate when work is necessary on or in the tower and

(2) that such work will be done only when the power reductions

indicated by the Hammett & Edison study are made, unless



....
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additional studies or actual measurements made in the area where

the work is to be performed indicate that the ANSI standard will

be complied with by lesser or no power reductions. Moreover,

because one of the Silliman studies indicates levels of RF

radiation may exceed the ANSI standard on the exterior catwalk at

level HH of the ESB (an area also not accessible to the general

public), the Stations have agreed that work will not be done in

this area until (1) additional studies or measurements are made to

determine the power reductions, if any, necessary to comply with

the ANSI standard, and (2) the Stations have coordinated to make

such power reductions. The Stations have agreed that if and when

power reductions are required, they will coordinate with each

other and cooperate to reduce power by the amount necessary to

meet the ANSI standard.
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Fed4ir.I··Co~uniC4tions COIlllftiSSion
W4SIl,ngtOn" D.C. 20554. .

BROADCAST EaUAL EMPLOYMENT
dpPORTUNITY PROGRAM REPORT

JTo be filed with broldcnt license renewll applicltion)

ApplOveCl by 0M8
3010-0113

Expires ..301eo

Call Letters W N C N------------ l
IFO< FCC Un

. Code No.

Only)

0 AM 0 TV

[K) FM 0 Low Power TV

0 Combined AM 8. FM 0 International
in s;me area

Na..e of L i cus .. _~af 1mQAw::~I.L'lN~Gi...I.C.JQJJMaPJ::.8,A.llINl.Iy........JTUN:lLIC~ _

City and State which station
. Is licensed to serve ~_~__~E~W~Y~O~R~K~,~N~E~W~=Y~O~R=K~~~~~~~~~~~~~~~~~~

TYPE OF BROADCAST ST AT ION (Check one)

Corrmercial Broadcast Station Noncorrmercial Broadcast Station

o Educational Radio

o Educational TV

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED

BELOW:

Nwne Street Address

WNCN- GAF BRn.llo~.Ilo '.I.NG 1180 AVENUE OF AMERICAS
City State IZP COde (Telephone No.

NEW YORK NEW YORK 10036 (21? )730-9626

FILING INSTRUCTIONS

BroedCast station liCensees are required to afford equal oppertunity to all Qualified persons and to refrain from diScri'nNfng in
trflI)b,menf at'6 related benefits on the basis of race. color. national origin, and sex. S.e S.ction 73.2090 of the Comnisslon's
Rules. Pursuant to tllese requirements, a license renewal appliCant who emplOys five or more full-tm. station emplOyees rnJIt file
a rePOrt of its actIVitieS to ens"e equal emplovrnent opportunity for women and minority groups (that is, BIICks not of Hispanic
origin, Asians or Pacific Islanders, American Indians or Alaskan Natives, and Hispanics). If minority group representation in the
available labor force is less than five percent (in the aggregate). 'Qual employment opportunity (EEO) prograon i'lformation for
minority grouP memoers ne.d not be filed. However. EEO progriI'TI information must be filed for women since they comprise a
signifij:ant percentage of virtUlIIV all area labor forces. If an applicant employs fewer than five full-tm. employees. no equal
~lO\ITlenr 0PP0f1U'1fy ICtivily i'lformation need be fi'ed.

A copy of this report must be kept in the statiOn's Public file. Th.S. actions are required to obtain license renewl!. FaikJre to
meet th.se reQuirements m., result in lic.nse renewal b.ing del~.d or denied. Thes. reQuirements are contained in SectiOn
73.2080 of the FCC RuleS (47 CFR 73.2080>. and are authorized by the Corrmunications Act of 1934. as a-nend.d.

o If your statiOn employs fewer than fillefull-tine employees, clleck the box at left, complete 'the certification below, return
the form to tne FCC, and pllee a copy in your statiOn's public file. You do not have to complete the rest of th. form.

If yo" station .mploy. five or more full-time .mploy.... you mu.t complete all of thl. form and follow all
In.truct Ion•.

o If minOrity grouP representatiOn in the available labor force is less than 5 percent (in the aggregate) and you choose not to
file EEO progr'iI'TI informatiOn for minority groups, clleck tile box at le't and complete the rest of tlliS form with on~ the
informatiOn for your progrcrn directed towards women.

FCC 3"
January 19as



CERTIFICATION

":'hiS repon rrA.lSt be certified, as fOllows:

A. By liClnsee, If iIn .nchv~ual;

'-3. By J partner, If J partnership (g,neral partner, if a linited partnerShip);

'e. By an offreer, if a corporation or an assocatlOn; or

::1. By an attorney of the lic,nsee, in case of p/lySreal d1sal)ility or absenc, from th, United Slates of the licensee.

WILLfUL FALSE STATEMENTS MADE ON THIS fORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

I certify to tile best of "'" knowledge, informatIOn and belief, all statements contained in this report are true and correct.

S~....~ ~_tLJj, .,- '[

Title
GENERAL MANAGER

o.e
JANUARY Z2, 1991

Nan. of ResPondent

MATTHEW FIELD
Telephone No. (include area code)

(212) 730-9626

fCC NOTICE TO INDIVIDU~lS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The SOliCitatIOn of personal infOtmatiOn requested in this ~icatiOn is authoriZed by t", C~lCatlOt\S Act of 19'3-', as
;mended. The principal purpose for which the informatIOn will b' used is to determine if t"e license renewll requeSted is
consistent with the publiC interest. The Stiff, consisting variOuS~ of attorneyS, accountilnts, engineers, ana appliCatiOns eXlmlt\8rs,
WIN USe the If'lformatiOn to dete"""" whettler the liCense renewat appliCatIOn should be granted, denied, dismissed or designated
for heartlg. If all the infonnaUon requested is not Pl'O¥ided, the application m.., be returned without action hllfing been tllken
I.'DO" It or ItS procesSing rMi be delayeet while a request is maoe to provide the mlSstlg informatiOn.. Accordingtf. every effort
snould be I'Nde to prOVide aN necessary If'lformatiOn. Your respOnSe is required to COtan the requested authority.

ll1E FOAIGOlNG NOTICE IS REQUIlID BY T1'tE PRIVACY ACT 0# "74, P.L. 93-57', DECEMBER 31, 1174, 5U.S.C.
S51Mel(3) AND THE PAPERWORK REDUCTION ACT OF 19'0, P.L. 11-'", DECEMBER 1" 1910, 44 U.S.C. 3507.

FCC 3te (Ptoe 2)



-,

·.Th,e p'urpose of this doculllent is to remind broadcast st.tion license.s of th.ir .qu.1
employment opportunity r.sponsibiliti.s and to provide the license., the FCC and the
public with inform.tion about whother the station is meeting these require",ents.

'--GENERAL POLICY-
A brOadcast station must provide equal emplO',ment opportunity to all Qualified individuals without regard to their raee, colOr,
religion, national origin or sex in all persomel actions InCluding recruitment, evaluation, selection, promotion, compensation,

training and termination.

A broadcast station must also encourage applications from Qualified minOrities and women for hiring and promotion to all types
of jobs at the statiOn.

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a partieular off ie ial overall responsibility for equal emplo'yment opportunity at the station. That
o ffie ia"s n.-ne and t it Ie are:

NAME _.:.:M::.:A:,::T..:T:.::B:,::E:.:,W::.....::F-.::I:.,:E:::.:L:::.:D::..- _ TrTLE GENERAL MANAGER

n Is also Ult responsibility of aM persons at a brOadCast station INking emplO',ment decisions with respect to recruilmenl,
evaluation, selection, promotion, compensation, training and termination of emplOyees to ensure that no person is
discri'ninated againSt in emplOVm8nt because of race, colOr, r"igiOn, national origin or sex.

II. POliCY ~ISSEMINATION

A broadcast station must make effectiv. efforts to mJi(e management, staff, and prospective employees aware that if
offers equat ernpJoo1mtnt opportunity. The ComnissiOn considers the efforts listed below to b. generally .ffectwe. Indicate
.ach practiee that your station follows. You alSo rNti list .",., other .fforts that you hav. '-"CIert.en.

Notices are posted inf~ applicants and empbflls that the station is an Equal Opportunity Employtr and thlt they
have the right to notify an appropriate Jocal, Statl, or Federal agency if they believe they hav. be.n the victi'ns of
discri'ninatiOn.

Our stMiOn's~ appllclliOn fann COnlains a notie. informing prospective emplOyees th.t discrminlliOn
because of rac., color, religion, national origin or s.x is prOhibited and that they ~ notify the appropriate local,
Sfate, or Federal agency if they believe they have be.n the victi'nS of Cfiscri'ninatiOn.

o

W. Silk the cooperltiOn of the unions representee at the station to help i'nplement our fEO prosr~ and all union
contracts contain a nondiScri'ninatiOn clauSe.

Other (speCify)

., I. RECRUITMENT
A broadcast station must make efforts to attract qualified MinOrity and women applicants for all types of jobs at the
station wh.never vacancies occur.

Indicate each practICe that your station !Ollows and, where appropriate, list sources and l'II.ITlbers of I'eferrals.

[i] When we place emplOVm8nt advertis.ments with media s'orne of such advertisements are placed with media whieh
hav. SignIficant circulation or viewerShip, or are of partiCular interest to minOritieS and women in th. r.cruitment
area. Examples of media utiliZed during the past 12 months and the mrnber of minOrity and/or women referrals are:

AMSTERDAM NEWS

EL DIARIO

NEW YORK TIMES

Nu'nber of Referrals
MinOrity Women

<J_
r FCC 3M (pl!: :»

Januarv 1088
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Flecruit prO$pectilfe emplOyees from 9ducat iOnal inStitutiOns, including area schoolS and cOlleges with minority
and women enrolments. EducatiOnal institutiOns contacted (or recruitment purposes durng the past 12 months
and the nunber of minority and/or women referrals are:

- Educational institutiOn

IONA UNIVERSITY

N\lnber of Referrals
Minority •Women

1

QUEENS COLLEGE 1

Contact a variety of minority and women's organilations to encourage the referral of Qualified minority and

women applicants whenever job vacancies occur. Exemples of such organilatiOns contacted during the past 12
months are:

NAACP
Organilation

NEW YORK EMPLOYMENT SERVICE

NATIONAL ASSOCIATION OF BLACK JOURNALISTS
SOQIRESPERSQNNEL

Nunber of Referrals
Minority Women

2 7

MinOrity Women
candidates

Minority Women
Other (speCify) and the 0I.ITlbel' of minority and/or women referrals are:

We enco",. present employees to refer Qualified minority and women
for job openings. The l'U'nber of minority and/or women referrals are:

o
IV. JOe HIRES

/It. broadcast statiOn "..t consider applicants for job openings on a nondiscrininatory basis. Further, to as~e that
qualified minorities and women ..e gillen due consideratiOn for available positions; it must make efforts to encourage
them to~ for job openings.

OlrWlg the twelve-month petiOd pl'iOr to filing this application t>egiVllf'lg (Month-Dav-Vear)
January 1« 1990 and ending <Month-Oay-Vear), December 31, 1990 we hired:

Toeal hires _~6 _ Minorities o Women _....:5:::.- _

Durir9 flus periOd,.for positions in the upper four jOt) cate~ies, we hired:

Toea' hres, uPPer _--=1:..- _
four categories

Minorities o Women __0;;.... _

V. PROMOT IONS

/It. broadcast statiOn ..,..t promote incJilfiduals on a nondiScrrninatory basis. Further, to assure that Qualified minorities and
women are gillen due consideration for promotional opportunities, it must make efforts to encourage them to Qualify
and atlP"t for advancement.

D\I'ing the twelve-month period prior to filing this appliCatiOn begtnning (Month-Dei-Ve..)
¥J.!iaL!.n~Ul!.!aii!.irlo.y~.:!l:..1,~1:!:.9iif..ii!.9~Q~__ and ending <Month-Day-vear) December 30, 1990 we promoted:

Total promotions ....:4 _ Minorities ...1"- _ Women _.:2::.,. _

Oiling thiS periOd, in tile upper four job categories, we promoted:

TOTal promotions. upper ....;3~ _
four categories

Minorities 1 Women _.;;;1~ _

VI. AVAILABLE LABOR FORCE

A broadcast statiOn must evaluate its emplo~ent profile and job turnover against the avaIlability of minorities and
women f'I the relevant labor market. The FCC will use labor force data for the MSA in whiCh your statiOn is located, or
CO\l'lty data if the statiOn is not localed in an MSA, to evaluate your statiOn's equal emplo~ent efforts. If you use
Ihese data in your evaluation, you need not submit them to the FCC.



...
. .n.iS sectiOn is optiOnal:

AS an alternative to M$A or eO\.fltylabor force data, you ~ use other data that more accurate.,. reflect the
percentages of )Nomen and minOrities in the labor force available to your statiOn. If such alternative data are used, that
data must be submitted on the table below and an explanatiOn attached as to why they are more appropriate.

BlackS American
Percentage not of Asian or Indians

in the Women H~~rie Pacific or Alaskan Hispanics
Labor Force Or· in Islanders Natives

1

The above information is for:

VII. COMPLAINTS

o
o

M.S.A. 0
Other (specify)

City o CO\.flty

You must provide here a brief description of iIf't complaint which has been filed before Ir'i boCly h.,ing competent
jUrisdiction under Federa.. State. territorill or local law, alleging unlawful diserminatiOn in the emplO\rtl8n1 practices of
the station incWing the persons hOlved, the date of filing, the court or agency. tile file runber (if any), and the
~pOsitiOn or current statUi of ttle matter. EXWTIPles of such jurisdiction ~ incWe the Equal Emplo>,ment Opport\.flity
CorrmissiOn, state and Joeal eQUal opport\.flity cOrT'f'l'lissions, or other appropriate agencies.

None

VIII. OTHER INfORMATION

You ron., alSo describe oeMr information that you believe would allow the FCC to evaluate more complete.,. your efforts
in providing equal apport"""" in empb,ment at yO\l station. SubmissiOn of such informatiOn is optional Among the
additiOnal infonnatiOn you~ ctlOOSe to prOVide are:

Anf training programs the station has \.fldertaken that are designed to enable minOrities and women to compete in the
broaclcast emplO\rtl8nt mwket incWing, but not necessar•.,. li'nited to, on-the - jOb training and assIStance 10 students,
SChoolS or collegeS. Conducted specialized EJ:X:) training with all personnel at the radio
station. Designed in conjunction with Harbridge House, the training included segments
CX1 GM' camdtment, law, discrimination, sexual harassment, special training and
enployee relations.
ArPf prOblems the station has experienced in assuring equal employment opportunity. or anractlng Qualified minority and
women Candidates for emplo.,ment or promotIOn.

ArPf efforts the statiOn has \.fldertaken or will undertake to promote equal opportunity in itS emplO\rtl8nt and to
encourage applicatiOnS from minOrities and women. Presently manage an intern program with city
high school system aimed at educating and training school age children. OVer the
past three years the station has enployed eight high school interns, four of wan
were minorities and three were females. Also, five college students participated in
the intern program, three of whom were minOl;'!ties and one female.

FCC 31111 (Page ~)
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